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ACEF/1213/23932 — Decisao de apresentacao
de pronuncia

Decisao de Apresentacao de Pronuncia ao Relatdrio da
Comissao de Avaliacao Externa

1. Tendo recebido o Relatdrio de Avaliagao elaborado pela Comissao de Avaliagao Externa
relativamente ao ciclo de estudos em funcionamento Gestdao de Recursos Humanos

2. conferente do grau de Mestre

3. a ser leccionado na(s) Unidade(s) Organica(s) (faculdade, escola, instituto, etc.)

Escola de Ciéncias Sociais e Empresariais da Universidade Europeia

4. a(s) Instituicao(oes) de Ensino Superior / Entidade(s) Instituidora(s)

Ensilis - Educagao E Formacgao Sa

5. decide: Nao apresentar pronuncia

6. Prontncia (Portugués):

Ao Exmo. Conselho de Administragao da A3ES,

No seguimento da recepcao do Relatério Preliminar apresentado pela CAE do CE em apreco, que
recomenda a acreditacao por 3 anos do Mestrado em Gestao de Recursos Humanos, a ENSILIS,
Educacao e Formacao, S.A. apresenta um relatorio que retrata a evolugdo havida e os compromissos
que assumimos para os proximos anos.

Com o0s nossos cordiais cumprimentos,

Nélson Santos de Brito
Director-Geral da ENSILIS, Educacao e Formacao, S.A.

7. Pronudncia (Portugués e Inglés, PDF, max. 100kB): (impresso na pagina seguinte)
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Relatério relativo ao Ciclo de Estudogle
Mestrado em Gestdo de Recursos human@sCEF/1213/23932

Gostariamos, em primeiro lugar, de agradecer o Relatério Preliminaraslaboela Comisséo de Avaliacdo Externa
(CAE), cujas observacbes e conclusfes edam a oportunidade de sinalizar os pontos a melhorar no projecto
educativo que se submeteu a acreditacdo de modo a que sejam tomadas as medidassneaessarseu bom
funcionamento pedagogico e cientifico. Neste sentido, e tendo por baa®oapteliminar elaborado pela Comisséo

de AvaliacAdoExterna do ciclo de estudos de Mestrado em Gestdo de Recursos Hu#@E$F31213/2393p
submetido pela ENSILIS, Educacdo e Formacédo S.A., entidade instituidoraiwdasldade Europeia, entendemos
prestar os seguintes esclarecimentos:

I. Corpo docentee Investigacao

Nesta seccdo, a CAEeconhece que “Tem havido uma tentativa séria de valorizacdo do corpdedamn a
contratacdo de docentes qualifica@osom uma aposta na investigacédo. Aindéirhdiacdes sérias, todavia, em varias
dimensbes, nomeadamemrta termos de definicdo de carreiras docente's,

Também nas conclusdes € dito que “A maior limitagdo encontrada reside naddimeasionada com a investigacéo e

a producdo deonhecimentoSalvo exceg¢des, a investigacao produzida ndo € de nivel elevado. A gestdo @es carrei
dificulta a criacdo deima cultura de investigacdo. Uma parte critica dos docentes néo tdipdesnde facto para
contribuiradequadamente para a criagao de conheaifient

Reconhecendo que existe um caminho a percoarérea dinvestigacapinformamos que:
1) Foi criado o Instituto de Investigacdo e Estudos Doutorais, que @sauoma estrutura de suporte a pesquisa
ciéncia na Universidade Europeia;
2) Foramrecrutads, no anterior e presente ano lective Prof. Eduardo ToméJodo Vieira da Cunha, Cristina
Reis e Marc Scholteque tdn experiéncia de publicagdo nesta area cientifica (vide djgexo
3) Numerode publicac¢des ISI e SCOPUS, com relevancia na area, nos ultimos 5 anos, exeeds aglezenas.
4) A carreira docente ja se encontra definida (vide a@gxofoi implementada no inicio do presente ano lectivo.

lll. Recursos

A este respeito, a CAE afirma que “A biblioteca é por vezes referida como oferecemt@ogemo que o adequado.

A auséncia de acesso aom é limitativa.Os espacos de trabalho dos docentes sdo insuficientes e incompativeis com o
trabalho de investigacéo

Informamos que, ao a recente passagem a Universidade e a acreditacdo de dois doutoramentoselfuoeadas as
condi¢cdes, nomeadamente através de:
1) Disponibilizacdo de uma sala para os coordenadores de curso, com 12 postas efedtabalho;
2) Disponibilizacdo de duaslaa para investigadores a tempo integral, uma com 10 postos, outra com 8 postos
efectivos de trabalho;
3) Disponibilizacdo do repositério de livros da Laureate International thitikess, que oferece 12.000 obras em
formato digital para acesso gratuito deeftes e estudantes;
4) A UE disp8e também da EBSCO, que contém a Business Source Complete,rcardec000 revistas
cientificaspeer-reviewed na area da Gestéo, que se tem mostrado adequada as necessidades do corpo docente e
dos estudantes desta instituicao.



Anexo 1-CVsdos docentes contratados

Dados pessoais

Nome Completo Eduardo Tomé

Regime de Tempo 100

Formacéo académica relevante

Ano Grau Area Cientifica Instituicdo Classificacéo
2001 Doutor Economia ISEGUTL Aprovado
1994 Mestre Economia e Politica Socia ISEGUTL Aprovado
1987 Licenciado Economia ucpP 14

Experiéncia profissional relevante

Coordenador da linha de investigacdo em Engenharia e Gestédo Indus@idt@b. Avaliado como Muito Bom pel
FCT

Membro da Equipa do Projecto Estratégico: FESIEME/U14005/2011

Avaliador para a National Research Foundation’s Monitoring and Evaluationmi@ee da Africa do Sul

Membro do Editorial Advisory Board do European Journal of Training and @@aweint.SCOPUS

Editor de Special Issues do Journal of European Industrial Training Volursei856. Pp 52622. SCOPUS

Referee para as seguintes revistas: Knowledge Management Research and PrA&i@CO®RUS; Internationg
Journal of Information Management: ISISCOPUS; Services Industry Journal: ISI e SCOPUS; Journal of Eur
Industrial Training: SCOPUS; Journal of European Training and Develdp®EOPUS

Tomé E. (2011) “The Portuguese Experience of the European Social Fundiofiscaase for HRD” Twelfth
International Conference on HRD Research and Practice Across Europe, May@otéster, England. Highl
Recommended paper by Journal of European Industrial Training: EmeraishighCompany

Tomé E. (2011) “Human Resource, Social Responsibility andai®asility: the Economic Perspective” Twelf]
International Conference on HRD Research and Practice Across Europe, May 20ddstip Englandhortlisted for
the Allan Moon Prize

N.° de citacdes/3. N.° de citacbes do artigo mais citadlé: Artigos ISI/SCOPUS: 12. Conferéncias Internacionais:

Actividades de investigacao

Centro de Investigagéo Instituicdo de Ensino Superior Classificacdo FCT

CLEGI Universidade Lusiada Muito Bom

ppean

Publicacdes cientificas relevantes

Tomé E (2013)” The European Union HRD Policies: A very specific cadéRid European Journal of Industri
Training.Volume 4, forthcoming. SCOPUS

E Tomé (2012) “European Social Fund in Portugal: A Complex Question Fomrdlesource Developmen
Europeandournal of Training and Development, volume 36. Number 2 and 3; 199. SCOPUS

Tomé E (2011) “HRD in the 21st century Knowledge based and Services ddgaomy: An Introduction” Journal ¢
European Industrial Training, Volume 35, Issue 6, Pags5384 SCOPUS

Tomé E (2011) “Intellectual Capital Reporting: Conceptual Study Apiblication to the Portuguese Case”
International Journal of Learning and Intellectual Capital. 8, No. 4, pp. 438158. SCOPUS

Neumann G Tomé E (2010) “A methodological framework for unlocking develo@mpotential of knowledge
International Journal of Knowledge Based Developméal. 1, No.3 pp. 204-221. SCOPUS

Tomé E Neumann G (2009) “Empirical impact study on the ablenowledge management in logistics” Internatio
Journal of Electronic Customer Relationship Management Vol. 3, No.84g- 359 SCOPUS

Tomé E (2009) “The evaluation of HRD: a critical study with applicatidotirnal of European Industrial Traini
Volume 33, Issue 6, pp 54&88. SCOPUS

Tomé E (2008) “The Portuguese Youth Labour Market: a critical approaalrhalcf European Industrial Trainin
Vol. 32, number 7. pp 51R7.SCOPUS

Tomé E (2008) “The Hidden Face of Intellectual Capital: Sdeaicies” Journal of Intellectual Capital, volume
issue 3, pp. 49818.SCOPUS

Tomé E (2008) “IC and KM in a Macroeconomic Perspective: The Portugues® ésrnational Journal of Learnin
and Intellectual Capital , Vol. 5, No. 1, pgs. 7 aS38ORJS

Tomé E (2007) “Employability, skills, and training in Payaii (19882001): evidence from official data” Journal
European Industrial Training, Vol. 31 number 5, pgs-3365COPUS

E Tomé (2005) “Human resources policies compared: what can the US and therEbitleaach other ?Journal of




European Industrial Training, volume 29, number 5. pgs:4® SCOPUS

Participacdo em conferéncias

Tomé E. Naidanova |. Oskolkhova M. (Z)1‘Millionaires and Intellectual Capital, na Empirical Study” 5th1EC
Conference, Bilbao, April.

Schebesch K.B., Tomé E. (2013) “Intellectual Capital Formation irfCEdd$s Border Regions: Theory and Applicatic
5th ECIC Conference April

Silva R Tomé E (2012) Proceedings da 13th International Confereridarman Resource Development Research
Practice Across Europe: The future of HR2020 and beyond: challenges and opportunities Universidade Lusiz
Famalicdo 225 May 2012.(Editor)

Tomé E. (2012) “Intellectual Capital and the Very Rich” 4th ECIC 20E2sikki, April.

Tomé E. (2012) “The European Union HRD Policies: A very specific casdlR&f’ UFHRD 2012, Famalicao, 225
May

E Tomé, Gonzalekoureiro M (2012) “Building the Intangible Cube: Assessment of the vaeteOrganizational
Dimensions of Intangible Assets ECKM 2012, Cartagena, September.

Silva R Tomé E 2011) Proceedings da International Conferendééaonging Servicesn the Knowledge Economy
2011 Universidade Lusiada de Famalicde 18 July 2011(Editor)

Tomé E (2011) “Atlas of Intellectual Capital” OLKC 2011 Making Waves| Hidersity, April, 2011.

Tomé E. (2011) “Atlas of Intellectual Capital: A sketchy dr&rd ECIC 2011, University of Nicosia Cyprus, Ap
2011.

Rodrigues K. Tomé E. (2011) “Knowledge Cities: A portuguese case” 3r@ E@11 University of Nicosia, Cypru
April 2011.

Tomé E. (2011) “The Portuguese Experience of the European SocialAuandous case for HRD” 12th Internation
Conference on HRD Research and Practice Across Europe, May 2011 Glouce$é®d.Eng

Tomé E. (2011) “Human Resource, Social Responsibility and iSabtéty: the Economic Perspective” 12
InternationalConference on HRD Research and Practice Across Europe, May 2011 Glouce&iid.Eng

Neumann G. Tomé E. (2011) “Knowledge Clinic: Methods and Motelapply Knowledge in Organizations” 12
ECKM 2011 12 de September 2011, Passau Germany.

Tomé E (2010Proceedings of the 11th European Conference on Knowledge Managémisetsidade Lusiada d
Famalicdo 23 September 2010. (Editor)

Tomé E. (2010) “Assessing Regional Intellectual Capital: ThéuBoese case” International Forum for Knowled
Assets Dyamics, 2016- Matera.

Tomé E Rodrigues K. Real E. (2010) “The Impact of UniversitiehénRevelopment of Local CommunitiesA
Portuguese Experience” Conference Internationale Education, Economie e Sodteppar

Neumann G. Tomé E (2010) “Hote Initiate KnowledgeBased Change Processes in Companies” 11th Eurg
Conference on Knowledge Management, ECKM 2010,

Silva R. Tomé E (2009) Proceedings of the 1st International Conferenbdawaging Services in the Knowled
Economy, 2009 (Universidie Lusiada de Famalicdo-1% July 2009.(Editor)

Tomé E. Kianto A (2009) “Limits of Rationality on IC an KM” Europe@onference on Intellectual Capital (EC
2009), Haarlem, de 29 de April de 2009.

Neumann G, Tomé E. (2009) “Methods and tools a¥e-based knowledge impact and IC reporting portal” 1
European Conference on Knowledge Management, Vicenza, Italy,




Dados pessoais

Nome Completo JoséJodoMarques de Oliveir¥ieira da Cunha

Regime de Tempo 100

Formacéo académica relevante

Ano Grau Area Cientifica Instituicdo Classificacéao
2005 PhD Management Sloan School od Management, Ml

1999 Mestre Organizational Behavio ISPA

1997 Licenciado Management Universidade Catdlica Portuguesg 15

Actividades de Desenvolvimento de Alto Nivel

Reviewer: Organization Studigsuropean Journal of J£uropean Management Journal BBt e SCOPUS

Reviewer: Management Decision (ISI &Scopus) Management Researchgcop

Conselho Editorial: Management Decision e Organizational BehavidvlandgemenBD: I1SI e SCOPUS

Scientific Committee: 29and 28' colloquium of European Group for Organization Studies, 22013

Scientific committee: ‘1° Congresso Lus6fono de Gestéo’, Lisbon 2011

Scientific Committee: 1st International Workshop in Organizati®eeign and Engineering, Lisbon 2009

Executive Eduand Consulting Clients: Barclays Bank, Ministério da Saude, Bancortig® Unilever e Novabase

Editor: Cunha, M. , Kamoche, K. & Cunha, J. 2002. Organizational imptmrniséondon: Routledge.

Experiéncia profissional relevante

Investigator Principal no Project® TDC/EGEGES/108139/2008

Investigador no Projecto PESIE/EGE/UI0124/2011

Investigador Principal no Projecto PTDE&&/65832/2006

Docente na Universidade Técnica de Lisboa

Invited assistant professor na University of Aahrus e no ISCTHed2609

Outstanding Reviewer award, MED Division, Academy of Managementiige2000.

Emerald Literati Network 2012 Award f&ixcellence.

Publicacbes cientificas relevantes

Cunha, J. 2013. A dramaturgical model of the production of performancédsatQuarterly. BD:ISI e SCOPUS

Smith, P., Cunha, J. Giangreco, A., Valsaki, A. & Carugati, A. 20h8. threat ofisidentification for HR practices
An ethnographic study of a merger. European Management Journd5BDSCOPUS

Cunha, J. 2011. Challenges for young management scholars in Iberiatiandirharica.Management Research, 9. B
SCOPUS

Cunha, M. &Cunha, J. Towards a complexity theory of strategy. Management DecidioBD:ISI e SCOPUS

Cunha, J. & Orlikowski, W. 2008. Performing catharsis: The use af@unliscussion forums in organizational chan
Information and Organization, 18. B[Bl e SCOPUS.

Cunha, M. & Cunha, J. In predRepetition as deviatieamplification: Accounting for improvisation through routing
Management Research. BBCOPUS.

Cunha, M., Rego, A. & Cunha, J. 2007 Ecocentric management: An uftiaqeorate Social Respadbgity and
Environmental Management, 17. B3I e SCOPUS.

Kamoche, K., Cunha, M. & Cunha, J. 2008wards a theory of organizational improvisation: Looking beyond #ze
metaphorJournal of Management Studies. BBl e SCOPUS.

Cunha, M. , Kamoche&. & Cunha, J. 19990rganizational improvisation: What, when, how and wiyternational
Journal of Management reviews, 1. BBl e SCOPUS.



http://www.fct.pt/apoios/projectos/consulta/vglobal_projecto?idProjecto=108139&idElemConcurso=2772

Dados pessoais

Nome Completo Cristina Reis

Regime de Tempo 100

Formacao académica relevante

Ano | Grau Area Cientifica Instituicdo Class
ificac
ao
2002 | PhD Social Sciences. Titulo da tese: The private and public lives of mgn University of
managers in a European multinational company: a -aulssral analysis London
of England, Germany and Portugal
1989 | BA Marketing University of
Ottawa

Experiéncia profissional relevante

Associate Professor of Management, University of New Haven, Cocute¢JSA, 200813

Postdoctorate, Swedish School of Economics, Finland, 20®3

Visiting Professor of Management, University of Innsbruck, Ausit®106

Member of editorial board of the journal Gender in Manage®BEntSCOPUS

N.° de citagdest18 N.° de citacdes do artigo mais citada:

Publicacdes cientificas relevantes

Reis, C. and Baruch, Y. (2013) (Editors) Careers without bordetisatperspectives, Routledge

Reis, C. (2010) Sensemaking of managers’ ethical work orientaBoe&l Responsibility Journal, Vol.6 No.1, pp.
143155.BD: SCOPUS

Baruch, Y. andReis, C. and4013 Challenges for Women Getting in Across Borders. In: Broadbriigend Fielden,
S.L. (Ed.), Handbook of Gendered Careers in Management: Gettindgtingge, getting ouf Edward Elgar
Publishers (Forthcoming)

Reis, C. and ShowaiB. (2011) International AssignmeiN&naging Expatriation and Rentry. In: Wankel, C. (Ed.),
Management through Collaboration: Teaming in a Networked Worldr&e Macmillan

Reis, C. (2010) Women entrepreneurs in Portugal. In: Fielden, 1@IlDavidson, M.J. (Ed.), International Research
Handbook on Successful Women Entreprendtidsvard Elgar Publishers




Dados pessoais

Nome Completo Marc Hermanus Johannes Julius Scholten

Instituicdo Universidade Europeia

Regime de Tempo 100

Formacaoacadémica relevante

Ano Grau Area Cientifica Instituicéo Classificacéo

2008 Agregacao Marketing Universidade Nova de Lisboa

1993 Doutor Psicologia Econdmica Universidade de Tilburg

1988 Licenciatura Ciéncias da Comunicacédg/ Universidade de Radboud 9/10
Marketing e Publicidade

Actividades de Desenvolvimento de Alto Nivel

Associate Editor Journal of Economic Psychology (2010

Conselho Ed.: Portuguese Journal of Marketing (20@Mhalise Psicologica (2030

Cons. Ed.: Comportamen@rganizacional e Gestéo (192810), Journal of Econ. Psychol. (262@10).

Member of the Scientific Council at ISP (1995-)

Member of the Monitoring Committee of the National Plan for Financial Trgif#611-)

Experiéncia profissional relevante

Investigador principal no projecto: PTDC/MHZCN/3805/2012.

Investigador principal no projecto: PTDC/PSC0/101447/2008.

Investigador principal no projecto: POCI/PSI/56030/2004 e PPCDT/PSOBRIIR!.

Investigador principal no projecto:-B#/002.

Investigador principal no projecto: POCTI/PSI/42275/2001.

Publicacdes cientificas relevantes

Faia Correia, M., Campos e Cunha, R., & Scholten, M. (2013). Impac&é&sMn Organizational Performanc
The Moderating Role of HRM CentralitiEuropean Mangement Journal, 31, 3282.BD: ISI; SCOPUS

1)

Read, D., Frederick, S., & Scholten, M. (2013). DRIFT: An Analys$i©otcome Framing in Intertempor
Choice. Journal of Experimental Psychology: Learning, Memorg, @agnition, 39, 2, 57388. BD: ISI;
SCOPUS

Read, D., & Scholten, M. (2012). Tradeoffs Between Sequences: Weigbimgmulated Outcomes Again
OutcomeAdjusted Delays. Journal of Experimental Psychology: Learmitegnory, and Cognition, 38, 6, 167
1688.BD: ISI; SCOPUS

Scholten, M., & Red, D. (2010). The Psychology of Intertemporal Tradeoffs. Psychologicagé®wetil 7, 3, 925
944.BD: ISl

Scholten, M., & Sherman, S. J. (2006). Tradeoffs and Conflict: ThablBdlediation Model. Journal o
Experimental Psychology: General, 135, 2, -281 Erratum: Journal of Experimental Psychology: Gen
2006, 135, 4, 55B8D: ISI; SCOPUS

eral




